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Strategic Plan 
 

4A’s African American Accountability Plan 
African American Elected and Appointment Officials 

 
 

Project: 4A’s - African American Accountability Alliance   
 
Project Manager: TBD 
 
Involved Parties: African-American Elected and Appointed Officials, 

African-American Health Care, Civic, Social Organizations 
and Community Leaders, Law Enforcement & Criminal 
Justice Community, African-American Business Owners 
and Leaders, Fraternities and Sororities, Faith Based 
Organizations, African-American Educators, African-
American Culture, History & Arts, African-American 
Media and Journalists, African-American Future Leaders, 
Community Development & Housing 

 
Strategic Intent: To create a credible mechanism for assuring elected  

 officials serving African American citizens of Alachua 
 County are accountable for their decisions.  To disseminate 
 information on issues related to the African American 
 community in the political arena.  To establish a 
 mentorship and training component to identify and assist 
 African American candidates seeking elected office in 
 Alachua County.  To invite and conduct quarterly forums 
 with all elected officials in Alachua County.  To work with 
 community based groups on development of strategic plans 
 to address social and cultural issues that impact the quality 
 of life for all African American Citizens. 

 
Budgetary Consideration: TBD 
 
Deliverable Outcomes: 1. Develop mechanism for accountability of all elected 

 officials. 
 2. Empower community groups to develop a network for 

dissemination of information related to the African 
American community in the political arena. 

 3. To establish a mentorship and training component to 
identify and assist African American candidates 
seeking office that represent Alachua County. 

 4. Create a political action committee to support issues 
and candidates deemed worthy by participation in the 
4A’s process developed by the alliance. 
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 5. To work with the community on development of long 
range strategic plans to address poverty 
reduction/wealth generation, increase home 
ownership, increase minority own business and reduce 
health care disparities. 

 
Pre-Implementation Phase: 1st Quarter September 2005 – December 2005 
 
 1. Develop joint implementation team with key 

 stakeholders (African-American Elected and 
 Appointed Officials, African-American Health Care, 
 Civic, Social Organizations and Community Leaders, 
 Law Enforcement & Criminal Justice Community, 
 African-American Business Owners and Leaders, 
 Fraternities and Sororities, Faith Based Organizations, 
 African-American Educators, African-American 
 Culture, History & Arts, African-American Media and 
 Journalists, African-American Future Leaders, 
 Community Development & Housing 

 
  Special Note:  Invite one representative of each 

group to work on implementing and adjusting 
plan. 

 
 2. Develop proposal for accountability plan. 
 
  a. Establish format for elected official’s 

accountability. 
  

• Narrow scope to short and long term 
objectives. 

• Establish research component for required 
issues and candidates voting record. 

• Identify key past and present issues that 
relate to minority community. 

• Develop workshop formats. 
- Speakers 
- Subjects 
- Target population 
- Refine mission 
- Develop strategy 
- Select site and space 

requirements 
 

• Select time frame for conducting 
workshops and assign two groups as 
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primary facilitators for each workshop.  
(i.e. Alachua County School Board – 2nd 
quarter, City Commission – 3rd quarter, 
County Commission – 4th quarter, etc.) 

 
 3. Develop pre-election strategy. 
 
  a. Research development of PAC (Political Action 

Committee).  Identify team with definitive dates. 
 
  b. Identify team for initial draft of candidate 

screening criteria. 
 
  c. Establish critical date calendar. 
 
  d. Work with existing community based entities for 

performing forums for candidates seeking 
election. 

 
  e. Identify potential costs and budgetary restrains.  

Establish potential funding resources as required. 
 
 4. Leadership Development 
 
  a. Identify minority managers in public and private 

sectors and establish a stakeholders group to 
work in succession planning for key community 
positions (FOL/NFBPA, University of Florida, 
Santa Fe Community College based leadership 
components, etc.). 

 
  b. Develop linkage and community activities 

between groups, i.e. Second Friday, to discuss 
community/political issues within arena. 

 
  c. Develop publicity plan on Ground Exposure 

Event Publicity Plan.   
 

• Develop 4A’s message for leadership 
development.  Six major talking points - 
must include data elements. 

 
• Explore stakeholders opportunities for 

communication and determine most 
effective means for distribution of 
information. 
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• Use creativity to stimulate interest.  Focus 

direction and establish confidence among 
stakeholders. 

 
• Work with implementation team on 

publicizing established program measures 
and accountability tools. 

 
• Use available technology to present 

community message, websites, e-mail 
groups, database and phone contacts. 

 
 
• Identify media opportunities; adjust 

communication themes based upon outlet 
and requirements. 

 
• Work on initial plans for development of 

mentorship-protégé relationships; inclusion 
in government powers and maintenance of 
recruitment base. 

 
Implementation Phase: January 2005 – March 2005 
 
 1. Adjust stockholders group and invite any groups   
  identified as not participating. 
 
 2. Proposal For Accountability Plan 
 

  a. Review research data from stakeholders and 
prepare information for 2nd quarter meeting. 

 
  b. Assure accountability and responsibility 

maintained on workshop format development. 
 
  c.  Validate group response for facilitation and 

development of strategy. 
 
  d.  Publicize plan implemented. 
 
  e.  Conduct first workshop with established group. 
 
  

3. Develop post and pre-election strategy. 
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  a.  Establishment of PAC completion by January 30, 
2006. 

 
  b. Review plan for screening criteria of applicants.  

Establish procedure and format for 
implementation.  Review current candidates 
seeking office and criteria for support.  Criteria 
must be established prior to support and be non-
partisan based on the issues identified by alliance.  

 
  c. Publish election forum date calendar.  Work with 

established groups to combine efforts, and affirm 
commitments. 

 
  d. Establish key components of governmental 

inclusion plan. 
 
 4. Conduct Second Friday event to introduce concept – 
  tentative date in March 2006. 
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Law Enforcement and Criminal Justice Community 
 
 

Short Term:  One to two years 
 

1. Develop a plan to form a chapter of the National Association of Blacks in Criminal 
Justice. 

 
 Strategy:  Identify 12 members needed to charter the chapter. 
 
 Performance:  Complete within one year. 
 
2. Support current efforts related to restoration of rights. 

 
 Strategy:  Alignment with organizations involved in this effort. 
 

Performance:  Have a committee member attend meetings of the Legal Committee 
(100% attendance required). 

 
 
Medium Term:  Two to five years 
 

1. Monitor African American admissions and release form incarceration facilities locally. 
 
 Strategy:  Mirror current report that is generated for juveniles in Alachua County. 
 

Performance:  Produce an annual report that documents juvenile and adult statistics.  
Work with existing organizations.  Identify organizations, key stakeholders and 
processes currently in place. 

 
2. Improve offenders access to Vocational Rehabilitation opportunities 

 
 Strategy:  Explore offender work/employability programs with community 
 involvement. 
 
 Performance:  Create a plan to address the issues of employment of ex-offenders. 
 
 
Long Term:   
 

1. Support recreational opportunities with middle and high school students.  Expand 
recreational opportunities in facilities that support the black community. 

 
Strategy:  Include young adults.   This strategy should be discussed and planned with 
youth group as key stakeholders. 
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Performance:  Work with churches, community organizations and community efforts.  
Increase recreational opportunity in the black community.  (Action network, Alachua 
County School Board, Alachua County/City of Gainesville on revision of alternative 
plans for recreational activities). 
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African American Healthcare 
 
 

Increase awareness and knowledge of health conditions thus improving health outcomes. 
 
Short Term:  One to two years 
 

1. African American healthcare provider’s directory by December 2005. 
 
 Strategy:  

• Reception for African American Providers August 18, 2005.  Has this occurred? 
• Work with Black Nurses Association 
• Referral from providers, University of Florida Minority Affairs Office and other 

groups 
• National Medical Association 
 

2. Work with black focus media on educating African Americans on Choices – Discuss 
management. 

 
 Strategy: 

• Work with Choices, churches, clubs and organizations 
 

3. Identify health services available and accessibility 
 
 Strategy:  

• Survey – “What is” 
• Identify 
• Parking Lot 
• African American Research 
• Research patient pool 

 
 
Medium Term:  Two to five years 
 

1. Body Mass Index – Choices  
 a. “Know your body mass index” campaign strategy 
 
2. Identify Service Gaps – Create Action Plan 
 a. Phase 2 of Survey – African Americans 
 
3. Work with various African American health care groups to identify and share your 

research.  (Black Nurses Association, Dr. Maxey, etc.). 
 

Long Term:   
 

1. Implementation of Action Plan.  Good overall plan – easy to place in plan. 
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African American Culture, History and Arts 
 
 

Short Term:  One to two years 
 

1. Identify historical and cultural groups in the city and county.  Apply for historical 
markers. 

 
2. Develop and execute/support – H & C prog. 

a. “Literature to Life” series of African Americans 
b. Videos 
c. Oral presentations/living histories 
d. Real History 
 

3. Provide consultation services to churches and other institutions regarding: 
a. Bed Tax 
b. Cultural and history resources 
 

4. Identify institutions, events, individuals and places in need of historical and cultural 
documentation. 

 
5. Cultural gatherings. 
 
6. Tour historical points in Gainesville. 
 
7. Letter to Alachua County School Board addressing the need to teach on accurate, 

complete history of African Americans. 
 
8. Host gathering of local African American artists. 
 
9. Establish a directory of historical and cultural groups and activities (distribute). 

 
 
Medium Term:  Two to five years 
 

1. Identify funding (Tourism dollars and grants). 
 
2. Lobby for state funds for artists, cultural and historical institutions. 
 
3. Plan and support efforts to teach African, African Diaspora, (Negro), African Americans 

and local historians 24/7.  (Fall 2006) 
 
4. Plan a regional conference addressing African American history and culture.  Support 

other efforts already underway.  Cotton Club – Ayoka Gifts, etc. 
 
5. All fourth graders introduced to African American history at the museum. 
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6. Get the support of all elements of the community. 
 
7. Support artists. 
 
 

Long Term:   
 

1. Full service African American history and culture and performance education complex. 
 
2. Ensure that all students in Alachua County receive an accurate African American history.   
 
3. To make Alachua County’s art and history community so strong, that this will be a major 

tourist destination. 
 

 
Plan needs significant input as to realistic scheduling of goals.  Some goals are 
duplicate and can be combined in a more effective manner. 
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Community Development and Housing 

 
Short Term:  One to two years 
 

1. Offer information to homeowners on how to stabilize/maintain and revitalize 
communities. 

 
 
Medium Term:  Two to five years 
 

1. Educate “Community Capacity”  
 

How to maintain properties so that we do not “devalue” our neighborhoods. 
 
 
Long Term:   
 

1. Promote “better quality” single and multi-family development.  Continuing education of 
entire process of home purchase for our residents. 

 

 

Strategies: 

 

Short Term:   Our goal is to address Social Issues (be responsible for upkeep of personal 
properties, neighborhoods and the community as a whole). 

 

1. Action  

• Training, neighborhood watch/community associations.  
•  Develop strategies for community revitalization. 
• Code Enforcement. 

 

Mid Term:  Our goal is to go door to door and distribute information, conduct workshops, 
meetings, etc. on maintenance (invitations to laborers, contractors, home inspectors, etc. for 
information). 

 

1. Action 

• Establish clean up committees. 
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Long Term:  Our goal is to develop a system(s) promoting home owners and tenant associations 
for property maintenance. 

 

1. Action 

• Organize a coalition of local government builders, bankers and planners to ensure 
quality development for all residents in Alachua County. 

Plan needs significant work as to implementation phases, measurable criteria and 
action plans. 
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Civic, Social Organizations and Community Leaders 
 
 

Short Term:  One to two years 
 

1. To create a directory of community/civic organizations (This directory would include 
name, contact information, mission and/or description, programs and activities, meeting 
dates and three major events). 

 
 Strategy 1:  Identify all community and civic organizations. 
 
 Strategy 2:  Create a document and send to each community/civic organization. 
 
 Strategy 3:  Develop funding for production. 
 
 Performance Measure:  Distribute directory to public. 
 
 
Medium Term:  Two to five years 
 

1. To create a community/civic website with a calendar. 
 
 Strategy 1:  Create a list serve. 
 
 Strategy 2:  Send a document requesting calendar of events for the year for each 
 organization (not meeting dates). 
 
 Strategy 3:  Develop website calendar based on submissions. 
 
 Performance Measure:  Analysis/measure website with active calendar. 
 
 

Long Term:   
 

1. Collaboration and coordination of programs and activities that can be beneficial for 
African-Americans in Alachua County. 

 
 Strategy1:  Develop an annual meeting of community/civic organizations. 
 

Performance Measures:  Annual meeting analysis of previous year’s information. 
 

This goal should include training and mentoring of community leaders, may be 
combined with data base concept of several other organizations. 
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African American Information & Technology /Media and Journalists 

 
Short Term:  One to two years 
 

• Three months goal 

1. Develop African American Community Network Webpage 

a. Concepts/Design Links 
b. Parameters 
c. Budget 
 

• Six month goal 

1. Identify funding sources to create and maintain the webpage 
 

• One year goal 

1. Create site 

2. Maintain and expand 

• City public access station 

• People programming (definition) 

• African American community generated shows 

• Research 

• List Serv – 1,000 names 
 

 a. Collect 
 b. Input 
 c. Develop parameters 

 - Limited Distribution 
 - Funnel 

 
Must remain realistic, several goals must be shifted to midrange two to five years. 
 
 

Medium Term:  Two to five years 
 
 
Long Term:   
 

• Radio and African American owned television station in five years. 
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African American Educators 
 
 

Short Term:  One to two years 
 

1. Empowering parents to be a positive influence on African American Children. 
a. Positive verbal reinforcement for good behavior 
b. Planning family time (encourage working on African American art history and 

images) 
c. Modeling positive behavior 
d. Support intergenerational contracts 
e. Creating a home environment that support African American history 
f. Have high expectations (parents) 
 
How can you measure accomplishment and what data elements support success? 
 

2. Parental involvement and participation in the school system 
a. Being part of the team in the classroom 
b. System to monitor homework 
c. Sharing positive family stories 
d. Parental surrogate to accompany parents at school 
e. Creating a forum to teach parents how to interface with schools (PU).   

Order needs to be reviewed between goals 1 & 2 and possible re-alignment 
required to implement planned task. 

 
Performance Measures:  
 
1. Collaborate with established groups to assist in the accomplishments of our goals. 

 
Medium Term:  Two to five years 
 

1. Implement the study of Dr. Tucker.  (Study in relation to what factors and how does this 
relate to overall plan). 

2. Tracking system to monitor our effectiveness and progress. 
3. Encourage complete history in the school system. 

Evaluation component should be completed, as a short term objective.  It is too late to 
effectively maintain measures once you begin the process. 
 

Long Term:   
 

1. Develop a generation of African Americans who have knowledge of self and retain 
commitment to their heritage.   

 
Goal too lofty, not necessarily measurable or quantifiable. 
 

2. Realize the infusion of African American history across the curriculum. 
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Faith Based Organizations 
 
 

Short Term:  One to two years 
 

1. Monthly prayer outreach for elected officials. 

2. Database of county pastors (three months).   
Combine with overall data-base plans. 

3. Train leaders to do outreach in poverty areas. 

4. Plan an annual prayer breakfast. 
 
 
Medium Term:  Two to five years 
 

1. Annual informational summit. 

2. Comprise a church business directory.  
 Move to short term goals. 

3. Plan monthly business support day.  
Identify key stakeholders and utilize efforts of Chamber of Commerce/diversity groups 
and business section of strategic plan. 

 
Long Term:   
 

1. Initiate own financial institution.   
Work must begin in short term. 
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African American Business Owners and Leaders 

 
Short Term:  One to two years 
 

1. Establish African American Business Network  
` 

2. Accomplish loosely based network meeting through various socials. 
a. Utilize existing structure of Chamber of Commerce to become one of its entities. 

 
Medium Term:  Two to five years 
 

1. Establish a sustainable publication that highlights African American Businesses (Black 
Pages, Ebony Connection, etc.). 

 
2. Utilize existing editor and chiefs to build a framework of sustainability. 

 
Long Term:   
 

1. Ensure a commitment from public and private markets utilization of African American 
Businesses. 

 
2. Becoming actively involved with those that influence the decisions (monitoring hiring 

practices, use political leverage; affiliate with various organizations and associations). 
 

 
Requires strategies and performance measures. 
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African American Future Leaders 
 
 

Short Term:  One to two years 
 

1. Unite student leaders from respective areas. 
 
2. Form a union for student leaders. 
 
3. Develop a sound rapport with community/political. 

 
 
Medium Term:  Two to five years 
 

1. Expose leaders to current tissues – promote development of leaders. 
 
2. Secure backing/support from local businesses and leaders. 
 
3. Invite students to attend panels/symposiums. 
 
4. Consult Gainesville Chamber of Commerce (Quarterly Business Meetings)/Contact List 
 
 

Long Term:   
 

1. Develop consistent student leaders and a system that will produce them. 
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African American Elected and Appointed Officials 
 
 

Short Term:  One to two years 
 

1. Increase numbers/sustain 
a. Leadership development 
b. Candidate recruitment 
c. Teach fundraising skills 
d. Increase African American giving 
 

2. Creating a comms vehicle 
a. Quarterly meeting 
b. List serv/web page including community calendar 
c. Improve relations with surrounding municipalities 
d. Annual town hall meeting 

 
Medium Term:  Two to five years 

 
1. Developing/implementing African American Accountability Alliance 

a. Adopt strategy 
b. Create PAC 
c. Candidate screening process 
d. Including existing adopted plans 
 

2. Sustain/increase African American appointees 
a. Recruitment 
b. Include in government plans as a goal 
c. Form stronger partnership with NFBPA 
 

3. Caretakers of plan 
a. Alachua County African American Strategic Plan 
 

Long Term:   
 

1. Reduce poverty/wealth generation 
2. Increase home ownership 
3. Reduce healthcare disparities 
4. Increase business ownership 
 
Develop initial strategic plan draft. 
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Common Themes: 
 
African-American Community Based Website 
Health Care Surveys 
Directory 
Historical Cultural Activities 
Community Calendar for all Civic Social Organizations 
List Serve for contact to significant clients 
Quarterly Meetings of African-American Elected Officials 
Restoration of Civil Rights 
Development of Recreation Opportunities 
 
 
Annual: 
 
Civic & Community Leaders Prayer Breakfast 
Reception for African-American Health Care Providers 
Minority Youth Leadership Conference 
Local African-American Artist gathering 
 
 
Samples: 
 
First two years agenda 
 
African-American Health Directory by December 2005 

Develop Union of Student Leaders 

Monthly prayer outreach for elected officials and data base for county pastors (90 days) 

Develop African-American Community Network Page 

Develop Annual Meeting of Community Civic Organizations 

Identify historical and cultural groups.  Apply for historical markers. 

Implement African-American Accountability Alliance 

Create Political Action Committee 

Develop Accountability Plan for Elected Officials 

Establish leadership development for minority citizens in public and private sectors 

Efforts for Restoration of Civil Rights 

Establish African-American Business Network 
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African American Legal Community 
 
 

Short Term:  One to two years 
 

1. Increase and enhance communication among all African American Attorneys in Alachua 
County. 

 
Strategy:  Utilize the Josiah T. Walls Bar Association membership role and Bar Journal 
to identify attorneys. 
 
Measure in one month we will produce a document that lists all the African American 
attorneys in Alachua County and their expertise. 

 
In task can occur in one month, should not be the goal.  This does in no way indicate a 
measure for an increase in communication. 
 

Medium Term:  Two to five years 
 

1. Identify and publish a list of African American attorneys to provide legal advice and 
litigate problematic issues that affect the African American community. 

 
i.e. Employment and housing discrimination. 

 
2. Support efforts to restore restoration of civil rights.  Assist in increasing the umber of 

persons who apply and obtaining supporters for future constitutional amendments.  
Serves better as a short term due to ongoing efforts – measurable and obtainable. 

 
Long Term:   
 

1. Increase the number of African American Attorneys. 

2. Increase the information and education about the legal profession in elementary, middle 
and high school. 

3. Create public interest legal groups that focus on issues affecting the black community. 

Good goals in long term area, need extensive work on structure. 
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LAST NAME  FIRST NAME ADDRESS CITY STATE ZIP PHONE NUMBER EMAIL ADDRESS 
Anderson  Xaven        786-253-9047 �Himehex@ufl.edu 

Archer  Akibi 
2811 SW Archer Road,  
#K-92 Gainesville FL 32608 954-234-3795 �Haarcher@ufl.edu 

Banks  Positive P O Box 5712 Gainesville FL 32602 870-1964  
Blount, RN  Kali 401 SE 6th Terrace Gainesville FL 32601 371-8223 �Hblounk@shands.ufl.edu 
Bowie  Michael V. 4463 SW 21st Lane Gainesville FL 32607 371-6453 �Hnaacpacb1@yahoo.com 
Bradley  Black 2811 SW Archer Road, #K-92 Gainesville FL 32608 256-9150 �HBradbl@ufl.edu 
Bridgewater-Alford Florida 207 Tigert Hall Gainesville FL 32611 846-3903 �Hbridgefl@ufl.edu 
Brown  Richard 526 NW 8th Street Gainesville FL 32601 395-7427  
Buchannan  Joel 110 SE 19th Lane Gainesville FL 32601   
Burgess  Bonnie P O Box 111 Alachua FL 32616 386-462-9171 �Hbburgess@ufl.edu 
Carter  Yvette 1008 SE 19th Terrace Gainesville FL 32601 384-1873 �Hsc33632@mindspring.com 
Chestnut Commissioner Cynthia  Gainesville FL 32601   
Coleman  Avalon V. 610 NW 39 Drive Gainesville FL 32607 339-1440 �Havolon@bosshardtrealty.com 
Davis  Cain 4719 NW 18 Place Gainesville FL 32605 336-4190 �Hdavis033@msn.com 
Dix  Edwin 5726 NW 43rd Road Gainesville FL 32606 494-6420 ��Hedwindix@bosshardtrealty.com 
DuPree  Gabriel  Gainesville FL 32601 373-3478 ��Hgdupree@ufl.edu 
Fields  Debra P O Box 653 Gainesville FL 32601 219-3483  
Filer  Vivian 1636 SE 14th Avenue Gainesville FL 32641 376-9956 ��Hvlfiler@bellsouth.net 
Foxx  Evelyn 1601 SE 13th Place Gainesville FL 32601 870-7013 ��Hfoxxe@bellsouth.net 

Goston  Charles 901 SE 18 Terrace Gainesville FL 32641 
335-5771/283-

9204 ��Hbcft2bcm@gru.net 
Grant  Christan 2900 SW 23rd Terrace Gainesville FL 32601 954-294-7449 ��Hchristian@ufl.edu 
Hilliard-Nunn  Patricia P O Box 357041 Gainesville FL 32635 333-1959 ��Hmakare@mindsping.com 
Hill-Lubin  Mildred A. 6211 NW 23rd Lane Gainesville FL 32601 373-8331 ��Hmahlu@bellsouth.net 
Holcomb  Billy  4000 SW 37th Blvd, #1354 Gainesville FL 32608 224-6081 ��Hbuss723@hotmail.com 
Imhotep Pastor Kwaku  3721 SE 17th Avenue Gainesville FL 32601 213-7026  

Jackson  Toni D. P O Box 357452 Gainesville FL 
32635-
7452 

231-3939/335-
1512 ��Htojackson2003@yahoo.com 

James  Carolyn P O Box 2261 Gainesville FL 32602 336-5603 ��Hcjames@oasis.ufl.edu 
Jenkins  Liz P O Box 252 Gainesville FL 32601 495-2197  
Jennings Representative Ed  Gainesville FL 32601 955-6232  
Johnson  Deborah P O Box 296 Gainesville FL 32602 219-0143 ��HDjohnson@alachua.fl.us 
Jones  Tony P O Box 94 Gainesville FL 32602   
Jones  Maxine P O Box 5433 Gainesville FL 32627 338-0450  
Jones, Jr.  Samuel 915 SE 19th Street Gainesville FL 32601 376-3415  
Kleckley  Annette D. 311 SE 44th Street Gainesville FL 32641 374-7245  
Lewis-Khufia  Candace P O Box 6779 Ocala FL 34478 377-0401 ��HPSA@mahogany revue.com 
Lipsey  Joe K. 14146 NE 138 Street Waldo FL 32694 213-4792 ��Hjlipsey@alachua.fl.us 
Long  Carol  Gainesville FL 32601   
Long Commissioner Rodney  Gainesville FL 32601   
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LAST NAME  FIRST NAME ADDRESS CITY STATE ZIP PHONE NUMBER EMAIL ADDRESS 
MacLeish-White  Odetta 2049 NE 17th Terrace Gainesville FL 32601 372-3339 ��Homw71@gru.net 
Martin  AuBroncee 4425 NW 44th Place Gainesville FL 32601 374-7746 ��Hluci8_kky@yahoo.com 
McGraw  Diyonne 4331 NW 21st Terrace Gainesville FL 32605 246-1739 ��Hdiyonne@msn.com 
Mills  Terry 6934 SW 80 Drive Gainesville FL 32601 335-6219 ��Htlmills@ufl.edu 
Mills  Toni D. 6934 SW 80 Drive Gainesville FL 32601 335-6219 ��Hmillsa@shands.ufl.edu 
Mingo  G.W. P O Box 13119 Gainesville FL 32604 466-3320  
Mullings  Jahrue  Gainesville FL 32601 561-951-9527 ��Hmullings@ufl.edu 
Myrie  Danica 31012201 Thomas Hall Gainesville FL 32612 846-6966 ��Hbomydan@ufl.edu 
Nichols  Ted P O Box 357055 Gainesville FL 32635 371-3113 ��Hnichols4esq@aol.com 
Nixon   Candie 230 NE 40th Lane, #C Gainesville FL 32601 395-1334 ��Hctnixon@alachua.fl.us 
Parker-Warren  Carrie J. 1136 SE 12 Avenue Gainesville FL 32641 372-8966  
Phillip  Germaine 4401 NW 19 Avenue Gainesville FL 32601 378-3113 ��Hgphil87931@aol.com 
Pierre  Kenrick 2601 NW 23 Blvd, #163 Gainesville FL 32605 380-0781 ��Hgnp71@gru.net 
Ramseun   Dorcas  Gainesville FL 32601   
Ramsey  Michelle P O Box 2261 Gainesville FL 32602 336-5603  
Rawls  Yvonne C. 5808 SW 49th Street Gainesville FL 32608 372-0246 ��Hycrawls@earthlink.net 
Rawls  Meshon 2642 NW 43rd Avenue Gainesville FL 32605 371-3594 ��Hmtw@pdo1.co.alachua.fl.us 
Rentz  Ishmael  Gainesville FL 32601 377-3621  
Richardson  Sarah B. 2940 NW 68 Avenue Gainesville FL 32653 378-7928 ��Hsarahb03r@bellsouth.net 
Richardson  Joe B. 2940 NW 68 Avenue Gainesville FL 32653 378-7928 ��Hrich1644@bellsouth.net 
Rivers  Rose P O Box 93 Reddick FL 32686 265-0282 ��Hriverrm@shands.ufl.edu 
Rolark  Minnie L. 6124 SW 11th Place Gainesville FL 32607 331-9987 ��Hmrolark@alachua.fl.us 
Roy  Charlotte 5333 SW 75th Street Gainesville FL 32608 371-9515 ��Hcharlotte.roy@gvilleguardian.com 
Sharpe  Barbara P O Box 2273 Gainesville FL 32601 376-0882 ��Hbobbiesharpe01@hotmail.com 
Sherfield  Michelle P O Box 5546 Gainesville FL 32627 955-6232 ��Hsherf1013@yahoo.com 
Small  Marie 218 SE 24th Street Gainesville FL 32601 264-6700 ��Hmdsmall@alachua.fl.us 
Smith  Raymond  Lexington KY 32601  ��Hsmithra@CTN.com 
Taylor  Adrian S. 120 SE Williston Road Gainesville FL 32601 281-6361 ��Has28taylor@aol.com 
Thompson  Allison 901 NW 8 Avenue, Suite D5 Gainesville FL 32601 372-0519 ��Hallison.thompson@trls.org 
Thorpe  Kevin W. 5130 SW 81st Drive Gainesville FL 32608 904-382-4791 ��Hpastorthorpe@faithinfo.com 
Tibbs  Ester 4215 NW 53rd Street Gainesville FL 32606 375-7716 ��Htibbs4215@hotmail.com 
Valasques  Carol  1506 NE 28 Avenue Gainesville FL 32601 335-1682 ��Hcvelasqueznow@yahoo.com 
Warren  Atkins 1136 SE 12 Avenue Gainesville FL 32641 372-8966 ��Hawarren31@cox.net 
Welcome  Faylene 9622 SW 33rd Lane Gainesville FL 32601   
Welcome  Ted  Gainesville FL 32601 367-9990  
Williams  Corey 6400 SW 20th Avenue, #121 Gainesville FL 32607 682-1873 ��Hcoreytwilliams@hotmail.com 
Williams  Jimmie 3933 NW 43rd Court Gainesville FL 32606 375-0121 ��Hjimmiewilliams@gru.net 
Williams Dr. D.R. 7407 NW 21st Court Gainesville FL 32653 373-2791 ��Hdr35@bellsouth.net 
Williams  Janie S. 811 SW 5th Street Gainesville FL 32601 378-4586 ��Hjaidee811@aol.com 
Williams  Rosa B. 423 NW 6th Place Gainesville FL 32601 372-6573 ��Hrosa-williams@dcf.state.fl.us 




